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Fair Work First Statement

Wick Players is committed to advancing the Scottish Government’s Fair Work First Policy.

As a voluntary, community-run, charitable organisation, we currently do not employ any staff. All members
of Wick Players are volunteers.

In line with the guidance, we confirm that should we employ staff in the future, we will pay at least the Real

Living Wage and ensure that any contractors engaged directly in funded activity are also paid at least the
Real Living Wage.

We also confirm that we provide our volunteers with effective channels for workers’ voice, ensuring open
communication, involvement in decision-making, and opportunities to raise ideas or concerns.

As of 29" April 2026, we have 126 members and 0 employees.

Wick Players is committed to the following Fair Work First principles:

1. Effective Voice

Wick Players ensures that all volunteers have meaningful opportunities to contribute to decisions and
raise issues. We provide:

* Regular open dialogue between company directors and club members, separate from any
performance-related discussions.

e Club meetings and forums, where members can raise ideas, concerns, or suggestions.

e Suggestion channels, including email, informal discussions, and opportunities to contribute
during rehearsals, planning sessions, and AGM meetings.

These arrangements meet the Fair Work First expectation that organisations provide effective individual
and collective voice channels.

2. Investmentin Volunteer Development

We actively support volunteer development by:

e Providing opportunities to learn new skills in performance, stagecraft, technical roles, and event
organisation.

¢ Encouraging volunteers to take on new responsibilities with support from experienced members.

e Offering informal mentoring and peer learning within the club.

3. No Inappropriate Use of Zero Hours Contracts

Wick Players does not employ staff and therefore does not use zero-hours contracts. Should we employ
staff in the future, we commit to avoiding inappropriate use of such contracts and ensuring fair and
secure work.

4. Tackling the Gender Pay Gap and Promoting Inclusion

As a volunteer-run organisation with no employees, Wick Players does not have a gender pay gap.
However, we are committed to;
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e Ensuring equal opportunities for all volunteers.

e Promoting an inclusive, welcoming environment regardless of gender, age, disability, ethnicity,
or background.

e Encouraging diverse participation in all aspects of our activities.
5. Commitment to the Real Living Wage
Although we do not employ staff, we confirm that:

* Ifwe employ staff in the future, they will be paid at least the Real Living Wage.

e Anycontractors directly supporting grant-funded activity will be required to meet Real Living
Wage standards, in line with the guidance.
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Date | 29/04/2026
| This statement was approved by ~ Name of Individual | MrJayden Alexander
the Board of Directors of Wick (On Behalf of the Board of Directors) |
Players and presented to the club Position | Company Secretary
| membership.
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: Date | 01/05/2026

| This statement was approved and Name of Individual | Miss Abbie Gunn
accepted by the members of (On Behalf of the Members of Wick Players)
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Wick Players.
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This statement is due for review and renewal on | 01/05/2027
(dd/mm/yyyy)
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